






 

 

  Carol Deem trained the Lancaster Area Paralegal As-
sociation about the civil rights law at their March 2008 
monthly meeting.  Participants also received a U.S. 
Pocket Constitution.  A copy of the outline is available 
on the Deem Farney & López web site. 
   Andrea Farney helped organize a public education 
campaign with the Pennsylvania Bar Association 
Community and Public Relations Committee.  Look 
for more information about the campaign in October 
2008.  The campaign is entitled “Why do I need a law-
yer?”   
   Sharon López was appointed Chair of the Lancaster 
Bar Association Diversity Committee for 2008.  This 
Summer Lancaster will host six first year minority law 
students for eight weeks.  You can find out more about 
this project on the Lancaster Bar Association web site. 
   Sharon also co-moderated a workshop about racial 
and ethnic diversity in county bar associations with 
Justice Eakin and Sam Cooper III. The workshop was 
part of the Conference of County Bar Leaders held in 
State College in February 28-March 1, 2008. 
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ADA Basics -cont. from p. 1—Sharon R. López 
 An employer may not deny a 
qualified individual an employment 
opportunity simply because s/he 
has a disability.  However, the em-
ployer must have at least 15 em-
ployees to fall under the ADA. 

 There are three categories of dis-
ability discrimination under the 
ADA: 1) Individuals who have 
physical or mental impairments that 
substantially limit a major life ac-
tivity; 2) Individuals who have a 
record of impairment where the 
individual recently recovered from 
an illness or condition that substan-
tially limited a major life activity; 
3) Individuals who are regarded as 
having an impairment, e.g. a person 
has epilepsy but takes medication. 
Much of the litigation under Title 1 

addresses the definition of a dis-
ability.   

Employees with a disability have 
the right to request  an accommoda-
tion at work.  An employer must 
only provide accommodations that 
are reasonable.  Whether an accom-
modation is reasonable depends on 
many factors: cost, the nature of the 
accommodation, the size of the 
business, etc.  Some examples of 
reasonable accommodation include 
access ramps to a building, modi-
fied work schedules, and approving 
use of paid and unpaid leave for 
treatment purposes.   

The ADA covers all aspects of em-
ployment:  hiring, firing, and work 
conditions.  It also covers non-work 
facilities, such as the cafeteria, em-

ployee lounge or auditorium, and 
all employment-related programs 
and services. 

If you have a disability and have 
questions about your work, contact 
Deem, Farney & Lopez at 717892-
3900, or email us at 
info@dflworkforjustice.com.  

Watch for updates on our web site News & Resources Section. 
The attorneys at Deem, Farney & López concentrate on appeals, 
civil rights, and employment law and policy.  Call 717-892-3900  
to set up a thorough case assessment. 

March is Women’s 
History Month:  The 
19th Amendment 
granted women the 
right to vote.  Today 
we can vote a woman 
into the Presidency!  
Cast your ballot on 
April 22, 2008!  Suffragettes picketing President Wilson  


